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The UCF Report
News and Announcements for the Faculty and Staff of the University of Central Florida

Knight Notes
Hurrah for our women's
Softball team for finishing
third in the Florida
Invitational held last
weekend in Gainesville. The
Lady Knights were hot on
the trail to the
championship by defeating
the University of Florida but
later dropped one to Lake
City Community College.

When your stomach
signals " l u n c h t i m e " and
you hungrily walk over to
the University Dining Room
for vittles next week, you're
going to be in for a surprise
— no food. The facility is
taking a quarter break next
week — it will reopen on March 3 1 .

If you and your crew are
looking for something to do
this Saturday, consider
taking in the Florida World
Aquatic Games at Turkey
Lake Park in southwest
Orlando. UCF's Crew Club
will be pitting their prowess
against such competitors as
Rollins College, Jacksonville
University, the University of
Tampa, and the University
of Tennessee, among
others, beginning at 9:45
a.m. The only cost is a 50
cents per person admission
charge to the park.

This is the day w h e n
swallows and swallow
watchers flock back to
Mission San Juan
Capistrano in California —
one group to observe the
other. It's just that w e don't
know which group is w h i c h !

"We must learn to live
together as brothers or
perish together as fools."
Martin Luther King Jr.

Counseling students is Just one of the tasks assumed by Harry Harlacher since he joined the UCF Daytona
Beach Campus as coordinator for the elementary education program in 1972. Students stopping by for advice are
Don Bradley, Judy Mel/or and Jackie Riley, from left.
Photo by Bernal Schooley

Daytona's education program gets an 'A'
While brand-new elementary
teachers around the country are
gnashing their teeth over a
shortage of jobs in their chosen
profession, a sizeable number of
recent graduates in Volusia
County have fallen heir to what
has to be a bonanza in classroom
placement.
The prime reason for their
enviable lot in life can be found at
UCF's Daytona Beach Center,
where experience and enthusiasm
seem to be clues to success.
It is at the Center, nestled in the
shadow of Mainland High School,
that students majoring in
elementary education find the
secret. Ever since UCF began
offering the opportunity to
complete junior and senior years
there, without leaving the area, a
mutual bond has sprung up and
continues to gain strength.
As testimony to this particular
success story, witness the
remarkable placement rate among
graduates of the Daytona Beach
program. The last two graduating
classes recorded 100 percent in
placement; most of them going to
Volusia County schools. The
overall rate since 1972, w h e n the
program began at the Center,
stands at 91.1 percent. Those
figures are even more impressive
w h e n compared w i t h the national
rate of placement—49.4 percent at
the last coUnt, according to the
National Education Association.
A number of factors contribute
to the success story. One is the

unique program itself, whereby
students w i t h an Associate of Arts
degree or equivalent may enroll in
step-by-step courses that lead to a
bachelor's degree. Once again, a
major incentive is that all
classwork can be done locally,
w i t h no need for courses at the
main UCF campus.
A second factor is the methods
used by UCF. Again, they are

unique. Before a student is
qualified for a teaching degree, the
University requires each to
complete a series of "blocks" that
provide a great deal of practical,
" h a n d s - o n " experience in Volusia
elementary classrooms. Each of
the three blocks get progressively
more difficult and demand more
D A Y T O N A , page 2

State rules outline
fee waiver usage
For those employees planning
use the tuition fee waiver in
registering for spring quarter

The IRS

to

says...

Tuition benefits for faculty and
staff are not now considered
taxable income by the IRS. The
agency failed in 1976 to get
college-paid tuition benefits
included in taxable compensation
and the move prompted Congress
to pass legislation specifically
forbidding taxation of such
benefits.
But now the U.S. Tax Court has
decided that educational benefits
paid by a Chicago advertising
company are just another form of
compensation for the employees
and are therefore taxable.
Will colleges be next?

courses. Personnel Services
outlined the rules which regulate
waiver use:
Employees utilizing the tuition
fee waiver for spring quarter must
register for classes between 77:30 p.m. on Thursday, March 27.
Earlier registration will negate the
possibility of taking courses tuition
free and will obligate employees to
either pay for, or w i t h d r a w from
the classes.
In order to be eligible to take
courses tuition free, Career
Service employees must be
full-time and hold permanent
status w i t h the state. Faculty and
administrative personnel must be
full-time and have completed six
months service.
Tuition free courses or program
of instruction (degree being
sought) must be job related;
STATE, page 7
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Official Memoranda
To:
From:
Subject:

All Faculty and Staff
James B. Davis, University cashier
Cashier's Office Extended Hours

Beginning w i t h the spring quarter, the Cashier's office will remain
open until 6 p.m. for all business transactions the second week of
classes, April 7 - 1 1 .

To:
From:
Subject:

All Faculty and Staff
Robert T. Schaal, director of Personnel
Reminder of N e w State Life Insurance Open
Enrollment Period

Faculty and staff are reminded that the open enrollment period for
membership in the new State of Florida Life Insurance Plan will end
March 3 1 , 1 9 8 0 . Enrollment after that time may be made only by
evidence of insurability. If you wish to enroll in this new coverage, the
enrollment card must be completed and received in Personnel no
later than March 3 1 , 1 9 8 0 . Should you decide to decline enrollment
in the new plan, please complete the " R e f u s a l " section on the
enrollment card and return it at your earliest convenience.
If you were automatically transferred into the new plan, and wish to
cancel your enrollment, please complete and return to Personnel the
cancellation notice contained in the information package previously
mailed to you.
Any questions on this matter should be referred to Richard Zerkle,
benefits manager, at x 2 7 7 1 .

To:
From:
Subject:

All Faculty and Staff
L. W. Walker, director of Libraries
Free Training Session

A free training session on computerized bibliographic searching of
the Management Contents data base will be conducted by John D.
Kuranz, president of Management Contents, Inc., from 9 a.m. to noon
on Wednesday, April 9, in the Library's fourth floor conference room.
Following an opening presentation and question-and-answer
session, the program will allow free online search time on SCD,
Lockheed DIALOG, and BRS.
Attendance is open to interested faculty, staff and librarians.
Contact Ted Pfarrer at x2561 to reserve space as attendance will be
limited to 25 people.

To:
From:

Subject:

All Career Service Employees (permanent status)
George McCumber Sr., chairperson, Staff Council
Nomination Committee
Nominations for Staff Council

In accordance w i t h the current UCF Staff Assembly Charter,
nominations for representatives to the Staff Council will be sought
from four areas of the University: Academic Affairs, Business Affairs,
Student Affairs, and Community Relations (which includes the
President's Office). To be eligible for this office, you must have
successfully completed your six months probationary period and be a
permanent Career Service employee.
Presently the Staff Council is made up of 13 representatives and a
chairman. There are four representatives from each of the following
areas: Academic Affairs, Business Affairs, and Student Affairs. There
is one representative from Community Relations area. These 13 Staff
Council members will select a chairperson by separate vote of the
Staff Council.
The Charter requires that in the Business Affairs area at least one
but not more than two of the representatives be employed in the
Physical Plant Division.
If you wish to enter your name in nomination for a Council seat to
represent your area, please complete the attached form and return it
to George McCumber Sr., Physical Plant, by March 26, 1980.
REMEMBER! YOU MAY ONLY NOMINATE YOURSELF. If you are not
interested in serving, please encourage any Career Service employee
that you feel is qualified and interested in serving on the Staff Council
to send in his or her nomination. Many thanks.

To:

DAYTONA
(continued from page 1)
responsibility from the student.
During the final quarter of course
work, the student intern takes over
complete responsibility for the
operation of the classroom, under
the supervision of the classroom
teacher.
And, there is still another factor.
A more personal one, known as
Harry Harlacher, UCF coordinator
for the elementary education
program at the Daytona Beach
Center. In the eight years he's
been there, he's seen an
experiment turn into a working
reality. In that time, Harlacher has
established a chain of contacts
w i t h local educators that has
proven beneficial to both UCF and
the county.
Perhaps that's the real secret. In
maintaining a steady dialogue w i t h
school officials, he's developed the
necessary feedback to determine
steps to take in the classroom to
assure students a better-thanaverage chance to follow their
chosen profession.
A n example of the two-way
communication can be found in
the annual meeting at the Center
to which all supervising principals
in the county are invited. During
the panel discussion and the
follow-up question and answer
session, graduating seniors get a
feel for the kind of interview
questions they'll face w h e n
applying for a teaching position.
The reverse is true as well, as it
gives students a chance to throw
questions at the principals.
Harlacher's background is the
key to why the Daytona Beach
program has fared so well. He's
taught at every level from
elementary school to college.
Before taking on the assignment at
the Center in 1972, he spent two
years as an adjunct professor at
UCF's College of Education after
moving to Florida from
Pennsylvania.
As coordinator for the program,
he's built a reputation among
students as the kind of person who
listens. The relative limits of the
Daytona Beach program—there

are 29 juniors and seven seniors
currently enrolled—make for a
solid relationship. The benefits can
be found in a variety of ways, such
as the directory of graduates,
w h i c h is updated yearly. It not only
gives all graduates a ready
reference to classmates, but also
provides Harlacher w i t h a
mounting network of contacts
throughout the county.
" W e have a good group," he
declared. " W e also can count our
blessings for the outstanding
classroom teachers in Volusia
County, and the commendable job
being done by our graduates."
Harlacher noted that w h e n he
began, only two county schools
had agreed to accept his students
for their "block" assignments.
That number has grown to 17 over
the years; again, due in large part
to the footwork by Harlacher and
the products of the programs
themselves.
" I ' m prejudiced, of course, but I
think w e have the best program of
its kind in the state," he'
exclaimed. If there is one problem,
he admitted, it's that many Volusia
County students w h o are eligible
to enroll in the junior-senior
program apparently are unaware
of it. "In fact, I'm really surprised
when I find there are students
going to classes at the main
campus w h o know nothing about
u s . " In order to boost the program,
Harlacher makes periodic visits to
Daytona Beach Community
College, the source of "about 95
percent of our students."
The kinship among students and
their instructors—most of w h o m
travel to the Center from the main
UCF campus as part of their
assigned course load—is evident
in the reaction from senior Debbie
Hunter, of Daytona Beach. "I just
love it," she smiled. "It's so nice to
work w i t h the school system
where I'll be teaching. You really
look forward to working w i t h some
of the same teachers who've
helped you along the w a y . "
It's a great endorsement.

George McCumber Sr., chairperson
Staff Council Nomination Committee
Physical Plant
>sSS£L_3<?« _<<>Sv<_i_____w_i

From:
Name (Type or Print)
(Area)
I hereby submit my name in nomination as a candidate for election to
the UCF Staff Council representing my area as noted above.

(Signature)

Harold Green has a rapt audience as he outlines lesson plans to this
group of elementary education students at UCF's Daytona Beach Campus.
Green, who is director of the Center, is also one of several
permanent
faculty attached to the local facility.
Photo by Bernal Schooley
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Time to think about saving for college?
It takes more than brains to get
an education these days. It takes a
small fortune.
On a national average, it now
costs $3,567 a year to send a
student to a public university—and
an average of $5,733 for room,
board, and tuition at a private
institution.
Many colleges and universities
nationwide are announcing news
of tuition increases for next year
and the news is not good: double
digit increases at many
institutions.
The largest increase so far was
announced recently by
Massachusetts Institute of
Technology where tuition will
jump 17 percent to $6,200

annually. Increases of 12 and 14
percent are not uncommon. Even
some low-cost public universities
are planning on increases in
tuition and fees up to 13 percent.
Among them are Kentucky, Texas,
California, Pennsylvania, and
North Carolina.
According to Dan Chapman, UCF
registrar, no news of any
impending increases for the
coming school year is expected
w i t h i n Florida's State University

System. Currently, a Florida
resident carrying a 15-hour class
load at UCF pays approximately
$750 per school year in tuition.
On-campus room and board tacks
on another $ 4 0 0 - 4 5 0 per quarter.
Any way you look at it,
education costs!
If you're facing such crushing
costs down the line, don't despair.
Your government has a great thing
going.
With tax-saving U.S. Savings
Bonds, you can shift part of your
college costs to Uncle Sam.
As beneficiary, rather than coowner, you can file a tax return in
your child's name, listing bond
interest as income at the end of
the first tax year. This establishes

" i n t e n t , " so no further returns are
needed for a " t a x - f r e e " education
plan—unless your child's income
exceeds his or her exemption total.
Or you can wait to start filing
returns until your child enters
college and begins cashing bonds
for expenses. As long as other
income—and interest on bonds
cashed each year—is less than the
exemption, no tax is due.
In themselves, U.S. Savings
Bonds aren't a quick buck. They
won't make you a fortune
overnight. But you can see how
they pay off in the long run—and
at a guaranteed rate.
So if your child keeps
competing—and you keep saving—
you'll both be ready for college.

Season record
rides a seesaw
It's been an up and down season
so far for Coach Bill Moon and his
Knight baseball team.
In 1979 the Knights went 27-16,
tied for first place in the Sunshine
State Conference, and received
their first bid to the NCAA playoffs.
So far in 1 980, the Knights have
posted an 11 -8 record. The
Knights started w i t h a flurry,
winning their first four games and
outscoring opponents 29-7. They
then dropped their next three
games, including a pair of losses
to the Engineers of Florida
Institute of Technology, but
bounced back to w i n two straight.
The Knights have since lost four of
their last ten games, w i t h victories
over Catholic, Jacksonville, and
Cornell universities, and a single
w i n in a Columbia University
doubleheader.

batting average for the season.
Syverson, a senior righthander
from Umatilla, kept the Twins at
bay by allowing only an infield hit
in five innings of work. He sports a
3-1 record so far this year for the
Knights.
At right. Knight second
baseman, Frank
Surmaczewicz
hurls the horsehide toward first in
a double play attempt after tagging
out a Catholic University player —
and practices the fine art of
staying on his feet in the process.

In an exhibition game played on
Orlando's Tinker Field, the Knights
dropped a 5-4 decision to the
Minnesota Twins.
Bright spots for Coach Moon so
far this spring have been the play
of Frank Surmaczewicz, Warren
Pickett, and Tim Syverson.
Surmaczewicz, second baseman
from Stamford, Conn., has been
batting over the .300 mark all
season long. In the game against
the Twins, he had three hits,
including two doubles and drove in
a pair of runs.
Pickett, a 6-3, 205 pound
Oneonta, N.Y., junior college
transfer, has been the Knights'
powerhouse so far this season.
Pickett, listed as a pitcher, belted
four home runs in the first eight
games and has an envious .400+

Above, Warren Pickett, shows
the fans the form it takes to belt
the ball a mile. Pickett, the Knights
powerhouse pitcher, has chalked
up four home runs in the first
eight games of the season, posting
a better than .400 batting average
so far.
Does a sliding
centerfielder
move faster than a flying baseball?
At left, UCF's Tim Foskett
stretches for the sack at first,
narrowly beating out a pick-off
play in a game against Catholic
University.
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UCF Library Current Awareness Report
A special bi-weekly report from the UCF Library.
The Current Awareness Report, published by the Library
since 1 9 6 9 , offers excerpts of newspaper articles dealing
with important issues and developments in higher
education. Complete articles are available from the
Reference Department, UCF Library, P. O. Box 2 5 0 0 0 ,
Orlando, Florida 3 2 8 1 6 .

J U S T I C E S ' D E C I S I O N M A Y LET PRIVATE COLLEGES REFUSE
TO BARGAIN WITH FACULTY UNIONS—Wall Street Journal,
2 / 2 1 , p. 7.
"The Supreme Court ruled that professors w h o join in
administrative responsibilities at private colleges aren't entitled to the
collective-bargaining protection of federal labor law. The Justices
ruled, five to four, that full-time faculty members at Yeshiva
University in New York City perform managerial duties that place
them outside the National Labor Relations Act and its protection for
collective bargaining. The decision could have a major impact at
private universities nationwide. Although full-time professors can't be
stopped from joining unions, the decision may allow university
officials to refuse to bargain w i t h faculty unions. The ruling doesn't
set forth firm conditions that must be met for faculty members to be
viewed as management personnel beyond the scope of federal labor
law. But the extent to which the Yeshiva faculty participates in
university administration is similar to the role played by professors at
many private colleges. As at many schools, the faculty at Yeshiva
plays a major role in determining curriculum, grading system,
admission standards, course schedules and academic calendar. The
court also cited the faculty's role in hiring, tenure, sabbatical and
promotion policies. The only guidance given in the opinion by Justice
Lewis Powell is in a footnote saying professors won't be excluded
from labor-law protection simply 'because they determine the content
of their own courses, evaluate their own students and supervise their
own research. There thus may be institutions...where the faculty are
entirely or predominantly nonmanagerial."'
COLLEGES T U R N TO PART-TIME PROFESSORS—(by Gene I.
Maeroff) New York Times, 2 / 2 6 , p. 1 2 A .
"Betsy and Charles Wallace are part-time college professors,
accustomed to a life without fringe benefits and to teaching as many
courses as full-time professors do but at half their salaries. Since
part-time teachers are paid on the basis of the number of courses
they teach, the Wallaces know the economic losses that result when
classes are canceled at the last minute. And they suffer the
indignities and insecurities of those confined to the outer circle of
their profession: Ph.D.'s without a vote in department meetings and
no chance for tenure. They are members of a growing breed of parttime professors who are taking over more and more of the teaching at
the nation's colleges and universities, including some in New York, in
a trend that is apparently saving institutions tens of millions of
dollars. It is also a practice that is generating one of higher
education's biggest controversies, w i t h debate centering on the
practice's implications for quality and on questions of possible
exploitation."
S T A N F O R D J O I N S IN CORE REFORM—(by Fred M. Hechinger)
New York Times, 2 / 2 6 , p. 1 C .
" A l l eyes turned to Harvard last year w h e n it announced the first
major revision of its undergraduate curriculum since 1945. The news
from Cambridge made it clear that the 'core curriculum'—a
requirement that all undergraduates study certain topics—had been
rediscovered. And w h e n Harvard speaks, academic people listen. In
fact, Harvard's action merely put the spotlight on a nationwide trend.
Confirming the power of the new wave, Stanford University has just
announced a more sweeping revision of its undergraduate program.
Beginning in September, all entering students here must take a oneyear course in Western culture, which will be taught by faculty
members from a wide variety of departments. In addition, future
Stanford undergraduates must take at least one course in each of the
following seven broad subject areas: Literature and the fine arts;
Philosophical, social and religious thought; Human development,
behavior and language; Social processes and institutions;
Mathematical science; Natural sciences; Technology and applied
sciences. At least one of the courses from this selection must
concentrate on a non-Western culture. Developments at Harvard and
Stanford are likely to influence the present reform movements at
hundreds of other campuses. Both colleges have taken the lead in the
counterrevolution against the 1960's student rebellion which
culminated in the elimination of many requirements. As students and
faculty members in the 1 970's began to focus on academic rigor and
achievement once again, the 'anything goes' liberation came to be
viewed with.jaundiced eyes."
M O R E EXECUTIVES TAKE WORK-RELATED COURSES TO KEEP
UP, A D V A N C E — ( b y Roger Ricklefs) Wall Street Journal, 3 / 3 , p. 1 .
"Thomas F. Burchill takes off a whole day every week—and it's just
what his company wants. The vice president of RKO General Inc.'s

radio network subsidiary in New York spends all day Friday in class
studying for a master's degree in business. Like the other 147 midcareer executives in a special Columbia University Graduate School of
Business program Mr. Burchill is sponsored by his company, which
pays the tuition and considers the schoolwork part of his job. He
spends all day Sunday and two or three evenings a week on
homework. 'It's tough from a family point of view,' the 38-year-old
executive concedes. 'But as you approach mid-career crunch, you
have to ask if you are equipped to move ahead another level, and I felt
I wasn't,' he explains. Mr. Burchill says the training has already
helped him gain a promotion. Few executives crack as many
textbooks as Mr. Burchill. But increasingly, the businessman who
thinks his school days are over is in for a shock. Company after
company is deciding that more schooling is just what its executives
need."
SURVEY FINDS LITTLE RACIAL DIFFERENCE IN D E C I S I O N S
ON COLLEGE—(by Helen Huntley) St. Petersburg Times, 3 / 3 ,
p. 4B.
" W h e n black high school graduates decide not to go to college, they
make their decisions for the same reason white students do: Most of
them want a job after graduation. That's one finding of a survey of
Hillsborough County high school seniors, conducted last semester by
a new organization that is trying to increase enrollment of black and
Hispanic students at the University of South Florida (USF) and
Hillsborough Community College (HCC). The USF/HCC Council for
Student Advancement surveyed 1,845 white students, 328 black
students and 188 Hispanic students. The council found that just over
half the students were undecided about whether they would go to
college....White, black and Hispanic students w h o aren't planning to
continue their educations gave much the same reasons for their
decision. More than half the students in each group (69 percent of the
whites, 60 percent of the blacks and 71 percent of the Hispanics) said
they want a job after graduation....Many of the students also said they
already have all the education they need for the jobs they want, and
they simply don't want to go to school any more. Whites were more
likely to offer those reasons than blacks or Hispanics. Lack of good
grades, tuition money or good test scores were considered less
important reasons for not going to college."
NEED FOR BLACK COLLEGES C O N T I N U E S IN THE EIGHTIES—
(by Walter A. Mercer) Florida Flambeau, 2 / 2 1 , p. 4A.
"For more than 100 years, black colleges and universities have
been a part of American higher education....For most of their
existence, they have served higher education w i t h i n the context of a
social structure built upon concepts of racial segregation and racial
inferiority of black people. Most of the private black colleges and
universities were founded on the hope that former slaves were going
to become an integral part of American society. Today, as they face
the future, they suffer the legacy of those policies....Some of the
values of black colleges and universities and what they do for a
clientele that might not be done if left for higher education in general
include the following: They offer professional realization for certain
categories of black professionals and administrators as well as for
professors and auxiliary people including secretaries, food handlers,
and buildings and grounds people. They offer social realization for
faculty and students in a way they would not normally be available in
the kind of situation in which they now participate. They offer political
and economic advantages up to a point. They provide an important
ethnic identity in the areas in which they are located. They offer a
unique opportunity for sensitizing the black community to politics,
economics and overall social awareness."
BLACK SCHOOLS FEAR CUTBACK IN U.S. FUNDS—(by Tyrone
D. Terry) Atlanta Constitution, 2 / 1 9 , p. 1 .
"President Lyndon Johnson's Title III program, implemented by
Congress in 1966 to pump federal dollars into struggling,
predominantly black colleges, has veered from that goal and has run
into charges of mismanagement. But despite the initial legislative
intent, the program—known as 'Strengthening Developing
Institutions'—does not limit participation to black colleges. Many
black educators fear that w h e n Title III goes back to Congress this
year for renewal of funding, legislators may use charges of program
mismanagement to reduce participation of black colleges in favor of
private, predominantly white colleges. 'Everyone agrees that the Title
III program was designed primarily to help black institutions—almost
half the money has gone to historically black colleges,' said Dr.
Samuel Myers, executive director of the National Association for
Equal Opportunity in Higher Education. The association represents all
predominantly black public and private colleges in the United States.
'Now we find that a number of other (white) institutions are facing
financial problems,' Myers said. 'Many .small, white, particularly
religious colleges are facing very serious financial problems' and
want to share in the Title III program. Myers argues, though, that if
more and more predominantly white colleges continue to come into
the program, Congress should set aside a certain amount of money
for them but not cut back its commitment to black institutions."
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M I N O R I T Y ENROLLMENT IS UP DESPITE THE BAKKE
DECISION—Tampa Tribune, 2 / 1 4 , p. 8A.
"Last year, 12 months after Allan Bakke made his historic entrance
to medical school at the University of California at Davis, the first-year
class of 100 included exactly one black. That lonely statistic would
seem to bear out predictions by university officials that minority
enrollment would plummet if the U.S. Supreme Court ruled against
racial quotas at professional schools. But other statistics tell a
different story—that applications from blacks to the Davis school
s u r g e d i n 1979, and that overall minority enrollment actually
increased at Davis and at UC medical schools as a whole. 'Last year
(1978) w e really felt the Bakke decision in admissions,' said Vicki
Saito, information officer for the Davis medical school. 'This year, we
felt it less.' 'I talk to students all the time,' said Gary Perkins, head of
the information office at the largely minority Extended Opportunity
Program on the Davis campus, 'and it's (the Bakke decision) meant
some real hesitancies...It's created much more of a pessimistic
attitude. 'On the other hand, it's probably created other things more
positive. Students realize they're going to have to be 200 percent
better now because of the added barriers.'"
PROBLEMS ARISE AS COLLEGES RECRUIT S T U D E N T S
OVERSEAS—(by Edward B. Fiske) N e w York Times, 2 / 2 4 , p. 1 .
"Every year 650 students come from other nations to take shortterm English courses at St. Michael's College in Winooski, Vt. Now
the college has set out to enroll as many of them as possible in the
regular curriculum. 'We've added a master's program in
administration and opened the dorms and the student government to
t h e m ' said Edward L. Henry, the president. St. Michael's is one of a
growing number of American colleges that have begun systematic
efforts to recruit foreign students, not only as a hedge against what
Mr. Henry calls 'the drop-off in American students that many
demographers are predicting.' but also as a way of making education
a major 'export.' Approximately 300,000 foreign students are enrolled
in institutions of higher education in this country, w i t h the number
climbing 12 to 1 6 percent a year. No precise figures are available. The
head of the Immigration and Naturalization Service, David Crosland,
said yesterday, 'Until now w e haven't had any control at all over
foreign students.' Last week the service announced that it was
drawing up a two-step plan to keep track of such students: First, they
will all be required to report to an immigration office, as Iranian
students had to do late last year, and then colleges will have to report
regularly on the status of their foreign students. In general, the
growth is occurring on a laissez-faire basis w i t h virtually no planning.
Students seeking entry to American colleges often report that they
have been misled by ill-formed or unscrupulous recruiters. And w h e n
they get to the United States they frequently encounter hostile
communities, especially w h e n international events create tension, or
they find colleges ill-prepared to help them adjust to an unfamiliar
culture."
S A U D I ARABIA TO GIVE P R I N C E T O N $5 MILLION FOR
CENTER—(by Edward B. Fiske) N e w York Times, 3 / 4 , p. 1 .
"Saudi Arabia will give Princeton University $5 million to expand its
teaching and research in the life sciences, the university announced
yesterday. In turn, Princeton has agreed to help the University of
Riyadh to develop its own capabilities in the same field. Officials of
higher education organizations and others reached yesterday said
that, as far as they knew, the $5 million gift, the product of five years
of negotiations, was the largest single contribution by an Arab or
other oil-producing state to an American college or university. The
separate consulting agreement contains a provision that students,
scholars and technical experts will be selected to take part only on the
basis of 'merit.' Similar arrangements at other universities have been
proposed but have fallen through because it was not clear that
w o m e n , Jews and members of other minority groups would be
allowed to participate."
T O U G H M A N O N C A M P U S M A K E S ENEMIES—(by James R.
Dorsey) Tampa Tribune, 3 / 2 , p. 3 C .
"During a decade of calm on the American college campus, Boston
University has stood out as a hotbed of unrest. BU, poor cousin of
such wealthy educational giants as Harvard and the Massachusetts
Institute of Technology, at the same time has pulled out of the red. It
is in the black despite a paucity of endowments. At the helm of this
transformation is John R.Silber, 53, a tough-talking, philosophyquoting Texan. In a word, Silber walks on hot coals. He has defied
faculty union organizers, battled striking workers, denounced angry
students, accused the Civil Liberties Union of Massachusetts of
McCarthyism, and generally told off those w h o disagreed w i t h
him....On the plus side Silber's supporters say he was the right man
at the right time to carry out the difficult job of putting a faltering
university back on its feet."
M O R E A N D M O R E W O M E N F I N D A N M B A IS THE W A Y TO
GO—(by Barbara Bry) Los Angeles Times, 2 / 2 5 , pt. 4 , p. 1 .
"In 1 973 w o m e n comprised 2% of the enrollment at USC's
Graduate School of Business—a figure so low that USC ranked near
the bottom even among such traditionally male preserves as business
schools. Like other universities, USC was under pressure in those
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days to add more w o m e n students. And like other universities, it
began to beef up its efforts to recruit more w o m e n . USC business
school fanned out to women's colleges in search of recruits. The
school increased its advertising budget and hired a w o m a n
admissions director. The recruiting task evidently did not require too
much twisting of arms: Today women represent a substantial 4 3 % of
USC's business school enrollment, and their numbers are climbing at
a rate that suggests one day they may outnumber their male
counterparts. While it has been more dramatic at USC than at most
other schools, a similar change has occurred across the country, as
w o m e n have determined that a masters degree in business
administration can provide a much-needed entree into the business
world, w i t h its potential rewards of money, status, even power."
W O M E N ' S COLLEGES M A K I N G A COMEBACK—(by Ursula Vils)
Los Angeles Times, 2 / 2 4 , pt. 9 , p. 1 .
"During the '60s, women's colleges fell prey to rising costs,
declining birth rates and competition from public institutions. Then
the notion that co-education was a better way for w o m e n to advance
led to the disappearance of many women's colleges. Some colleges
turned coeducational; some merged w i t h men's schools; some simply
closed their doors. Now, in the '80s, as higher education faces a
dwindling number of students and an escalating inflation rate,
women's colleges seem to be bucking the trend: In each of the last
five years, enrollment rates at women's colleges have increased—and
done so at substantially higher percentages than those of other
independent institutions of higher education....Despite their
diminished numbers, women's colleges retain a loyal following
among students, parents, alumnae and educators. Further, they are
bolstered by data gathered by two respected researchers, Professor
Alexander W. Astin of UCLA and Professor M. Elizabeth Tidball of the
George Washington University Medical Center. Astin's study, 'Four
Critical Years,' was a 10-year survey of 200,000 students and 300
institutions. Astin found that single-sex colleges, men's as well as
women's, 'facilitate student involvement in several areas: academic,
interaction w i t h faculty, and verbal aggressiveness.'"
V A C A T I O N S ON CAMPUS—(by Lucien Agniel) Washington Post,
2 / 2 4 . p. 4 E .
"For a different kind of vacation—one loaded w i t h delightful fringe
benefits— you can't beat a short stint on the campus of some college
or university. I chose the 'winterim'—the period between the autumn
and spring semesters—to enroll for a three-week course at the
College of Boca Raton in sunny Florida. From Jan. 7 to Jan. 25, I
earned three hours of college credit in American Government. While
wintry gusts swept Washington, I was basking in South Florida's 75degree temperatures. The class was a happy one, ably conducted by
Dr. John Pickering. Reexamining the work of the Founding Fathers in
this election year lent currency and pertinence to what had been for
me, at least, a topic both dry and remote. Our class, which contained
10 students, met from 8:30 to 11 a.m., five days a week. Including
weekends, I was in residence on campus for 19 days....Most of all I
enjoyed the easy, casual campus existence, the large library, and the
relaxation which comes from reducing all of one's problems—for
three weeks at least—to the academic...As the oldest (by a good 30
years) 'student' in my class, I got a fresh look at the current youthful
point of view. I found it rational and subdued—not in the least antiestablishment. An air of sobriety, determination and hard work
permeated the group. Most of these young people were using the
' w i n t e r i m ' to earn credits and graduate earlier....Three other colleges
in Florida offered ' w i n t e r i m ' courses this year: Eckerd College of St.
Petersburg; Rollins at Winter Park; and Stetson University at Deland.
Boca Raton also offers a spring course, which begins May 19 for
three weeks."
R O A D M A P TO QUALITY E D U C A T I O N : P U S H , PULL OR
STALL?—(Editorial) St. Petersburg Times, 2 / 2 5 , p. 1 0 A .
"Despite its long title and mighty task, the Joint Legislative and
Executive Commission on Postsecondary Education has done its duty.
Ten legislators and 1 2 distinguished citizens have drawn a broad
strategy to improve Florida's diverse system of higher education—a
road map to achieve quality. The panel represented power, prestige
and considerable wisdom. It worked six months—debating, pondering,
quarreling. It produced a clear, concise, constructive report that will
be delivered March 1 to Gov. Bob Graham and the Legislature. The
question then will become: Will it make a w h i t of difference in the
quality and efficiency of Florida's nine universities, 28 community
colleges and 42 vocational-technical schools? If the future replays
Florida's past, that answer will be no. Four or five similar reports by
similar study commissions have been filed and forgotten in
Tallahassee during the last 30 years....Educational opportunities in
the major urban centers should be enhanced. Spending should
conform to a statewide master plan that is flexible enough to keep
abreast of the knowledge explosion and social change. Quality
education will not be won overnight. It will be achieved only by great
effort and courageous, farsighted state leadership, persuasive enough
to muster a broad public commitment to excellence. Most citizens
realize that Florida must begin the leap toward excellence now or be
left far behind. Bob Graham is fully capable of leading that effort."

,
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Grant Opportunities

DOE
Deadline:
none given

Southeastern Region Small Grants Program for
Energy Related Appropriate Technology Projects
These are designed for projects small in scale using
renewable resources and local labor and technology
in the State of Florida.

DOT
Deadline:
May 1

Enforcement and Public Information Strategies to
Improve Compliance With the 5 5 mph Speed Limit
RFP #DTNH22-80-r-07047. Administered by the
National Highway Safety Administration of the
Department of Transportation.

For further information on the programs listed contact Rusty
Okoniewski, ADM 243, x 2 6 7 1 .
Current fringe benefit rate is 16.44 percent of salaries and wages.
For OPS employees other than Graduate/Undergraduate student
assistants the rate is .5 percent of wages. The rate for Graduate and
Undergraduate student assistants is .3 percent of wages. The current
indirect cost rate (overhead) is 53.4 percent of salaries and wages.

US/DOE
Deadline:
none given

Feasibility Studies for Alternative Fuels Production
$100 million set-aside for grants not to exceed $4
million. Solicitation Number DE-PA01-80RA50185.

DOT
Deadline:
May 1

Enforcement and Public Information Strategies to
Reduce Driving While Intoxicated.
RFP #DTNH22-80-R-07030. This program also is
under the auspices of the National Highway Safety
Administration project w i t h i n the Department of
Transportation.

DHEW
Deadline:
none given

HEW/PHS/
HRS
Deadline:
April 7
NIJ
Deadline:
May 1

PHS
Deadline:
May 1

Development of evaluation and data gathering
models for ESEA Title VII Bilingual Education Project.
RFP #80-3. Issued by DHEW Office of Education Grant
and Procurement Management Division.

Curriculum development grants for programs in the
associated health programs.

Crime causation among minorities. Preliminary
proposals postmarked no later than May 1, 1980.
Project administered by the Center for the Study of
Race, Crime and Social Policy. The research must
direct aspects of issues related to the causes of crime
among major American minority groups (i.e.,
American Indians, Blacks, and Hispanics). A maximum
of $500,000 will be awarded to support an 18-month
research project.
General Family Planning Training Projects
Will provide training for personnel to carry out
family planning service programs. Ten grants will be
awarded one general training grant to each of the ten
HEW regions.

The UCF Report Official Trivia Quiz (#1)
Trivia buffs — you get a second chance! We got lots of entries in
our first trivia quiz but none had ALL answers correct. So try it again
folks. But this time, we're going to put all the correct entries in a box
and draw out one winner. That way, sprinters in the Administration
Building won't have an unfair advantage over an entry that must
come by campus mail. Send your entries to Sandy Cherepow (ADM
395-K). The lucky winner will receive a SAGA coupon book good for
$ 10 worth of food at the cafeteria.
1.

What is the length of an official marathon race?
miles,
yards

2. After you pass Ventnor Ave. and Water Works in Monopoly,
what's the next square you come to?
,
3. Who was the Governor signing the Bill authorizing the
establishment of what was to become UCF?
4. Who was the Governor signing the official papers changing FTU's
name to UCF?
5. Give the first names of these television characters in the series
bearing their names:
Ironside (played by Raymond Burr)
'
Shaft (played by Richard Roundtree)
Sanford (played by Redd Foxx)
and son (played by Demond Wilson)
McMillan (played by Rock Hudson)
and wife (played by Susan St. James)
McCloud (played by Dennis Weaver)
6.

How many acres of land are there at UCF?_

7.

Who lived at 221 B Baker Street?-.

8.

How many dimples are there on a golf ball?.

9. You know that weakling who gets the sand kicked in his face
before he takes the Charles Atlas course? How much does he
weigh?
:
10. Who was SUS Chancellor at the time of UCF's
groundbreaking?
:

'Fossils' weren't just 'fueling' around
It was Intramural "B" championships last Thursday evening and
the faculty from the College of Business Administration
— also
known as the "Fossils" — took on the Delta Tau Delta fraternity team.
Coach W. W. "Tank" McCartney put his men through their paces and
at one point, the "Fossils" led by six points and eight coronaries. But
it wasn't to last — at the final buzzer, the Delts had them by one
point, 30-29. Bill "Permanent Post" Callarman (above), goes high in
hopes of a two-pointer. Waiting for a possible rebound is "Dunkin
Plain" Duane Davis. (We're told that nickname has something to do
with doughnuts — not his style of basketball.)
Below, Tom Phillips springs skyward for an underhand shot while
"Dunkin Plain" rivets full attention on the boards. Other
"Fossils"
fueling the effort were John Salter, Steve Danese, Terry Campbell,
John Cheney, and Cliff Eubanks.
Photos by Bernal Schooley
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If you have a rhyme,
there's reason — a contest!
Poets throughout the state who
have the yen to see their work in
print are urged to enter this year's
Florida Poetry Contest, sponsored
jointly by UCF and the Florida Fine
Arts Council.
Winners of the annual contest
will be considered for publication
in The Florida Review, UCF's
literary magazine.
Deadline for the 1980 Poetry
Contest is Apr. 8. Winners will be
announced June 6.
"If past response is any

Two-day seminar
will examine
sickle cell disease
A two-day seminar on Sickle
Cell Disease, presented by the U.S.
Public Health Service and National
Institute for Health, will be held on
campus March 24-25.
While designed primarily for
high school teachers and
associated professionals, the
seminar will also be of interest to
physicians, medical technologists,
and other health professionals.
Joint coordinators are David
Washington and James Koevenig
of the Biological Sciences
Department.
The seminar will be conducted
by Donald Harkness and Astrid
Mack, University of Miami School
of Medicine; George B. Riley,
PHS/NIH; and William Winter,
Howard University.
Registration for the seminar will
be at 8:30 a.m. March 24 in the
Biology Building. Sessions will end
at 5 p.m. both days. For additional
information, contact the College of
Extended Studies, x2123.
A registration fee of $6 will
cover both days.

STATE
(continued from page 1)
however, a course w i t h i n a
program of instruction need not be
job related so long as it is required
pursuant to the degree
requirements. A course of study or
program of instruction can be
considered job related if the
training would:
(a) Improve the employees
capacity to perform the duties and
responsibilities officially assigned
to the position currently occupied
by the employee; or
(b) Develop or improve the
employee's ability and knowledge
w i t h i n h i s / h e r occupational field
to meet immediate needs of the
employing agency; or
(c) Develop or improve the
employee's ability and knowledge
to meet present or future needs of
the employing agency as set forth
in a Department of Administration
training needs statement.
Employees may pick up the
tuition waiver application forms in
Personnel Services, A D M 230, and
have it completed and signed by
immediate supervision.
Tuition waiver forms must be
returned to Personnel Services no
later than April 4.
If you have any questions about
tuition waivers, contact Ken
Wartell at x 2 7 7 1 .

indication, w e can expect to
receive thousands of entries," said
Susan Hartman, contest director.
Ms. Hartman noted that no more
than three poems—typewritten
and unpublished—may be
submitted by an individual. The
writer's name, address, and
category must be written on the
back of each entry. Poems will not
be returned.
There are five categories, w i t h
$100 cash awards in each: (1)
n o n - s t u d e n t s ; (2) u n i v e r s i t y /
college students; (3) high school
students; (4) middle school
students; (5) elementary school
students. In the fifth category,
prizes of $50, $30 and $20 will be
awarded to the three top entrants.
All poems should be sent to Ms.
Susan Hartman, HFA 427.

FSEC wins solar
energy contract
A $7,500 contract has been
awarded to the Florida Solar
Energy Center by a California solar
energy products manufacturer to
check the performance of a solar
water heater equipped w i t h
photovoltaic cells (solar cells) to
power its pump. The cells convert
sunlight directly to electricity.
Arthur Litka, FSEC engineer,
said that a cell-powered system
will be operated for about three
months side-by-side w i t h a solar
water heater using utility-supplied
electricity for pump operation. If
the cell-powered system's
performance proves comparable to
that of the standard solar heater,
Litka said, the cell feature could
become a popular option.

TiLke^Os
. stockVs*^
in^merica.

Calendar
The following calendar covers
a variety of UCF events
scheduled for the next 1 0 days.
All local programs show the
location, time and admission
charge, if known. Please contact
the individual offices or programs
for additional information, or
schedule changes. Items for the
Calendar must be submitted by
Thursday noon of the week
preceding publication.
WEDNESDAY. MARCH 19
Women's Club Meeting. A
fashion show and brunch are
planned. Jordan Marsh's Oakmont
Dining Room in Colonial Plaza, 9
a.m. Cost: $4.50, payable to UCF
Women's Club (reservations must
have been made before March 12
w i t h Tess Jones).

LISA: LEGACY OF
S A N D R A BLAIN
2 2 min./color
Three months after her alcoholic
mother's funeral, Lisa is already
drinking heavily herself. 3 / 2 1 / 8 0
THE EARTH IN C H A N G E :
THE EARTH'S CRUST
1 6 min./color
Describes how the earth's
geologic history can be deduced
from careful study of the present
structure of the earth's crust.
4/17/80
THE POETIC EXPERIENCE
Filmstrip/sound
This program provides a simple,
lyrical introduction to such poetic
elements as word selection,

Men's Tennis. Wright State. Home
court, 2 p.m.
Crew. Florida World Games
Regatta. Turkey Lake Park,
Orlando. For details, call x 2 3 5 1 .
SUNDAY, MARCH 23
Women's Tennis. Rollins. Home
court, 1 p.m.
MONDAY, MARCH 24
Men's Tennis. Kalamazoo. Home
court, 2 p.m.
TUESDAY, MARCH 25
Women's Softball. Flagler
College. Home field, 2 p.m.
Men's Tennis. Bowling Green
University. Home court, 2 p.m.

Women's Softball. Milligan
College. Home field, 3 p.m.

WEDNESDAY, MARCH 26

THURSDAY, MARCH 20

Baseball. Rollins at Winter Park,
3:30 p.m.

FIRST DAY OF SPRING!!

Women's Tennis. Air Force
Academy. Home court, 11 a.m.
THURSDAY, MARCH 27
Baseball. Wagner. Home field,
3:15 p.m.
Men's Tennis. Air Force Academy.
Home court, 2 p.m.

Baseball. Wagner College. Home
field, 3:1 5 p.m.

Women's Tennis. Fla. Southern.
Home court, 2 p.m.

Men's Tennis. University of
Mississippi. Home court, 2 p.m.

FRIDAY, MARCH 28

FRIDAY, M A R C H 21

Baseball. Rollins. Home field, 3:15
p.m.

Women's Softball. UCF
Invitational, through Saturday. Call
x2729 for details.
Woman's Worry Clinic. " N e w
Woman—New Decade, a Turning
Point" is the theme. Debora
Phillips, behavior psychologist,
educator and author from Temple
University Medical School is the
keynote speaker. First Presbyterian
Church, Orlando, 9 a.m. to 2:30
p.m. Reservations are required.
Call the Office of the Dean of
Women, x2824 for further
information.

Film Previews
The following is a list of preview
prints that can be viewed in AudioVisual Services until noon on the
date indicated at the end of each
description. For further
information call x2574.

SATURDAY, MARCH 22

rhythm, form, imagery, meter,
simile, metaphor and rhyme.
4/21/80
EARTH SCIENCE:
EXPLORING PLANET
EARTH
2 0 min./color
Acquaints viewers w i t h the
broad scope of earth science and
w i t h the diverse concerns and
methods of earth scientists.
4/25/80
FEELIN'GOOD:
ALTERNATIVES TO
D R U G ABUSE
12 min./color
Explains the scope of drug
abuse, including the abuse of
"everyday" drugs, generally
accepted by much of society.
Additionally, it alerts the viewer to
the dangers of drug abuse, to the
multiplied danger of mixing drugs
and presents drug-free
alternatives for feeling good.
3/27/80

Men's Tennis. FIU. Home court, 2
p.m.
Women's Tennis. Kent State.
Home court, 2 p.m.

Air Congress
to convene
in Orlando
Some 700 educators from
across the nation are expected to
attend the 1 3th National Congress
on Aerospace Education, to be
held March 26-29 at the Court of
Flags Hotel, Orlando.
Cosponsored by the Federal
Aviation Administration, National
Aeronautics and Space
Administration, and the Civil Air
Patrol, the conference will focus
on the direction and challenge of
space and aviation during the next
two decades.
Featured speakers will include
George McWilliams, deputy
assistant secretary for the U.S. Air
Force; Noel W. Hinners, director of
the National Air and Space
Museum; Quentin Taylor, FAA
deputy administrator; Richard
Smith, director of the Kennedy
Space Flight Center; and Curtis
Graves, chief of Education and
Community Services for NASA.
For additional information, call
George R. Huffman at 8 5 9 - 8 3 8 0
or 8 5 9 - 1 0 6 7 .

Thank you
Richard C. Kelley, campus
mailman, wishes to thank
everyone for the kind expressions
of sympathy and concern for him
and his family at this time.
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Welcome
Aboard!

Employment Opportunities
The University of Central Florida is
an Equal Opportunity / Affirmative
Action Employer.

The Division of University
Personnel Services lists the
following available positions at
UCF. They are listed by job title,
department, minimum
qualifications, annual salary
range, bi-weekly salary, and
closing date for applications. It is
the responsibility of the applicant
to successfully complete any
required performance a n d / o r
written exams prior to being .
considered for a specific job
opening. Tests are administered
by appointment only, on a limited
but continuous basis. If you are
unable to schedule an exam for a
current vacancy before the
posted closing date, w e
encourage you to proceed with
the exam so that you will be
eligible for the next position in
that class which becomes
available. All test scores are valid
for four years. For information on
any required exams, as well as
further details on these positions,
contact Personnel at x 2 7 7 1 . A
listing of available faculty
positions within the SUS is
available on request at the
receptionist's desk ( A D M 2 3 0 ) .

Career
Opportunity!
Line
275-2778

The UCF Report
The UCF Report is a weekly publication
of official information and news for the
faculty and staff of the University of Central
Florida. It is published every Wednesday
during the academic year, and bi-weekly
when classes are not in session and during
the summer, at a cost of $ 158> or 7 cents
per copy. For further information on any
material appearing in this report, contact
K. G. Sheinkopf, director, Office of
Information Services, Administration
Building, Room 395-K, phone 275-2504.
Permission is granted to reprint or to
excerpt material from The UCF Report for
use in other media.
Deadlines
All news, photographs and calendar
announcements for The UCF Report must
be submitted to the Office of Information
Services by Wednesday noon of the week
preceding publication.

Editor: Maxine Bowers
Editorial Assistant: Jackie Wartell
Contributing Writers: Bernadette Crotty
Bill Oaum
Designers: UCF Print Shop Illustrators

UCF
Information
Services

Administrative
and Professional
Assoc. Univ. Lib. (Library).
Masters from ALA institution plus
five years experience after
receiving masters. Prefer
knowledge of systems design,
specifications and operations.
$15,00O-$20,000, $576.92. 3 / 2 7 .

Career Service
Equal Opportunity Coordinator II
(President's Office). BA degree and
three years experience in
manpower development and
training, social work, personnel,
business administration,
community organization,
counseling, vocational education,
or vocational rehabilitation.
Progressively responsible
experience may be substituted on
a year-to-year basis for college
training. Written test required.
Prefer EEO experience.
$15,117.12-$20,253.60, $579.20.
4/10.
Radio Station Manager
(Instructional Resources). Four
year degree in journalism,
advertising, or broadcasting, plus
five years of responsible
experience in radio or television
operation of a programming
department. Prefer BA plus ten
years or MA plus five years
experience in fund raising,
teaching, and working w i t h
students helpful. $15,117.12$20,253.60, $579.20. 3 / 2 7 .
Clerk Typist II (Bookstore).
Graduation from high school and
one year of clerical a n d / o r typing
experience. Written and typing
tests required. $6,577.20$8,289.36, $252. 3/?n
.

clerical experience. Written, typing
and shorthand tests required. .
$7,224.48-$9,166.32, $276.80.
3/27.
Secretary II (College of Social
Sciences). Graduation from high
school and one year of secretarial
and/or clerical experience.
Written and typing tests required.
Funded through 9 / 3 0 / 8 0 .
$7,224.48-$9,166.32, $276.80.
3/27.
Secretary III (Engineering).
Graduation from high school and
two years of secretarial a n d / o r
clerical experience. Written, typing
tests required. Prefer shorthand
and word processor experience.
$8,331.12-$10,711.44, $319.20.
3/27.
Data Entry Op. (Community
Relations/Alumni Affairs).
Completion of tenth grade and six
months of experience in the
operation of data key entry
equipment, or graduation from
high school and one year of
clerical experience. Typing test
required. $7,224.48-$9,166.32,
$276.80. 3 / 2 7 .
Illustrator II (Print Shop).
Graduation from a standard high
school and two years of
experience in commercial art or
illustrating work. Temporary
through 1 0 / 1 3 / 8 0 . $10,210.32$13,321.44, $391.20. 3 / 2 7 .
Prof. Eng. I (Physical Plant).
Registration by the Florida State
Board of Engineering Examiners
as a Professional Engineer plus
four years of experience in
development and planning of new
facilities and existing facilities
renovation. $16,098.48$21,652.56, $616.80. 3 / 2 0 .

OPS Temporary

Machinist (Physical Plant).
Graduation from high school and
.'our years experience as a
machinist, or completion of a
recognized machinist
apprenticeship program. Hours: 7
a.m. to 3:30 p.m. $11,337.84$14,908.32, $434.40. 3 / 2 0 .

Secretary II (Print Shop).
Graduation from high school and
one year of secretarial a n d / o r
clerical experience. Written and
typing tests required. Temporary
through 1 0 / 2 7 / 8 0 . $ 3 . 4 6 / h r .
3/27.

Storekeeper I (Building Services).
Graduation from high school and
two years of clerical experience,
one of which must have been in
receiving, storing, shipping, and
issuing store a n d / o r laboratory
items. Written test required.
Requires heavy lifting. Hours: 6
a.m. to 2:30 p.m. $7,934.40$10,147.68, $ 3 0 4 . 3 / 2 0 .

Publications
and Papers

Custodial Worker (Building
Services). Ability to follow written
and oral instructions. Hours: 6
a.m. to 2:30 p.m. $6,472.80$7,934.40, $248. 3 / 2 0 .
Secretary III (FSEC, Cape
Canaveral). Graduation from high
school and two years of secretarial
a n d / o r clerical experience.
Written and typing tests required.
Prefer shorthand and mag card
experience. $8,331.12$10,711.44, $319.20. 3 / 2 0 .
Secretary II (Management).
Graduation from high school and
two years of secretarial a n d / o r

Jerrell H. Shofner (History) has
an article entitled " M a r y Grace
Quackenbos: A Visitor Florida Did
Not W a n t , " in the January issue of
Florida Historical Quarterly. He
also has a chapter entitled "The
'Black Codes,'" published in
American Vistas, 3rd edition. This
chapter is a reprint of an article
which appeared in the Jan. 1977
Florida Historical Quarterly, for
which Shofner received the Arthur
W. Thompson Prize.
A. J . Pettofrezzo and Lee H.
Armstrong (both Mathematics and
Statistics) have had their text,
Elementary Algebra: A
Programmed Approach, released
by Scott, Fousman & Co.
publishers. This is .the first in a
series of three texts which they
are writing.

We welcome the following new
employees:
Evelyn Dornbush (secretary II,
English) comes to UCF from a
secretarial position at Liberty Jr. •
High School. A native of Zion, III.,
she and her husband, Daryl, have
two teenage children. Evelyn's
speciayinterests include skiing and
swimming.
William H. Savage (computer
systems analyst, Computer Center)
holds a BS in mathematics from
Furman University, and has
attended UCF. Originally from
Orlando, he previously worked for
Orange County public schools, and
his hobbies are running and
tennis.
. Randa J . Roberts (secretary III,
Veterans Affairs) formerly worked
for Orange County. A native of
Babylon, N.Y., she has two sons,
and enjoys cooking and sports.
Jay W. Buckholdt (electronic
tech. II, FSEC) was born in
Richland, Wash., and attended
Multnomah College Aviation
School in Portland, Ore. A resident
of Cocoa, he previously worked for
Kennedy Space Center, and enjoys
swimming and skiing.
Leaving the University areMichael Baker (Computer
Services), Judith Klingman
(Sponsored Research), Mark
Metcalf (Finance & Accounting),
and Flora Morris (Extended
Studies).
Taking leave of absence is Ralph
Boston (Admissions).

The A cade mic
Marketplace
As a service to our readers, The
UCF Report will occasionally
publish vacancy announcements
from other universities. Further
information on these positions is
available in the Office of
Information Services.
Associate Director for
Administrative Management,
Maryland Cooperative Extension
Service. Administrative and
managerial ability and experience,
appropriate degrees, background
in budget, organization, methods
and resources of cooperative
extension service. Deadline: April
15. Contact Clifford L. Nelson,
Room 1109 Symons Hall,
University of Maryland, College
Park, MD 20742.
Dean of Instruction, Jefferson
State Junior College. Doctorate,
master's level preparation for
teaching, supervisory/
administrative experience. Salary:
$28,720 to $32,815. Deadline:
April 25. Contact Harriott Calhoun,
Jefferson State Junior College^
2601 Carson Road, Birmingham,
AL35215.

Classified
For Rent: Furnished 3-bedroom,
11/2 bath Winter Park house for
lease April 1 to Dec. 30. $ 4 2 5 / m o .
plus utilities. Call x2231 or 6453817 evenings.

